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3. The gritnaet duAI be registered in writing within five (5) days 
of the dote of the teachers oouunittee ieetete eoneerisiiig the grievance with 

the Secretary of the Board of Education, The Ml Board of Education matt 
discuss the lame with the agrieved party shall render a deeisios within 
fifteen 05) echoed days after receiving the written grievance. The agrieved 
party may be represented. 

4. Nothing herein shall he construed as reqiairiag the Greenwich 
Township Beard of Education to give reasons foe non-renewal of contract of 
teachers not under tenors. 

Article V. CONTRACTS 

All contracts shall conform to state laws and shall include; 0) employ- 
meat assignment. (2) period of employment. IS) salary, 14) method of pay. 

Notice of employment to tenure teachero shall include: 0) employmeni: assign- 
meat, 12) period of employment, IS) salary, 14) method of pay. 

Contracts for teachers and the Administrative Principal shall he voted 
at or before the February meeting and submitted to same as soon as possible. 

aM maa* be t »*»!-«*#*? M actninr daps alter twd ^dwal 

receipt# it, then can be voided only after October 1st. 

Article VI. RBIMBURSgMFNT FOR COURSES 

Members of the instructional staff wtH be eligible for course reit^burse- 
mmt ml the rate of $30.00 per credit hour with a maxim um of $120.00 im my 
school year provided the following requirements *r« satisfied: 
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